Occupational Skills Training PPR Questions & Answers

Listed below are participant questions and ODOC answers to the Green Grant OST PPR.  Each Thursday during the open period of the solicitation, new questions and answers will be posted to this document and placed on the ODOC website.  Q & A’s will be posted in chronological order with the newest posting at the top of the document.  

Posting as of Friday, August 06, 2010
Q17.  The PPR uses the phrase “energy efficiency and renewable energy” to describe an energy group or sector that may benefit from occupational skills training made available through this program.  For example: 

“This PPR solicits proposals for developing and implementing job training and placement projects that employ approximately 1.000 Oklahomans (by December 31, 2012) in unsubsidized jobs within the state’s energy efficiency/renewable energy sector or in unsubsidized green jobs within the state’s aerospace, advanced manufacturing, agriculture, construction, corporate and financial services, health care, oil and gas, and transportation industries.”  (Page 3)

“For incumbent worker training, eligible projects should focus on workers affected by national energy and environmental policy and those in need of updated or additional training related to the energy efficiency/renewable energy sector to improve their individual marketability and the overall competitiveness of their employers.”  (Page 5) 

Attachment B, the Oklahoma State Energy Sector Partnership Charter, identifies the industries within this sector as follows: 

a. The energy-efficient building, construction, and retrofit industries 
b. The renewable electric power industry 
c. The energy efficient and advanced drive train vehicle industry
d. The biofuels industry 
e. The deconstruction and materials use industries 
f. The energy efficiency assessment industry serving residential, commercial, or industrial sectors
g. Manufacturers that produce sustainable products and renewable energy equipment using environmentally sustainable processes and materials.

(This list is also identified in Section 171(e)(1)(B)(ii) of the Workforce Investment Act).  

This is a 3-part question  

Q17a.   For the purpose of developing projects that lead to the employment of workers in the energy efficiency / renewable energy sector, may we use the list of industries identified in Attachment B?  

A17a.  Yes. 

Q17b.   Is there a further definition of energy efficiency/renewable energy sector to which we may refer for a more detailed description of these industries?  

A17b.  Additional definitions can be found in the Federal Register (Volume 74, No 120/Wednesday, June 24, 2009/Notices/page 301150/Section B) and the Workforce Investment Act Section 171(e)(1)(B)(ii).

Q17c.  If a public utility within the state of Oklahoma purchases and re-sells electricity generated from a wind farm, may we consider that the utility is part of the “renewable electric power industry?”  
A17c. Jobs that play a role in renewable energy, such as wind energy, may be considered as having at least a “green” aspect to the job.  

§
Q16.  This is a question about the students or workers who may benefit from training under this program.  The PPR includes the following guidance: 

“For entry level training and job placement, eligible projects should focus on unemployed people, including at-risk youth ages 18-24 without GEDs or high school diplomas, dislocated workers or those seeking employment pathways out of poverty and into self-sufficiency, and those seeking employment following incarceration.”  (Page 4)

“Green career pathways must be available for targeted unemployed populations:  at-risk youth ages 18-24, disabled youth and adults, veterans, dislocated workers, incumbent workers, for those seeking employment following incarceration, and for those previously in auto-industry related jobs….”  (Page 6)

Section 171(e)(1)(B) of the Workforce Investment Act addresses the topic of “eligibility,” as follows: 

“(B) ELIGIBILITY.—For purposes of providing assistance and services under the program established under this subsection—

“(i) target populations of eligible individuals to be given priority for training and other services....”  (Emphasis added)

This guidance suggests to us that our local project must be designed so that the training activities are made available to the targeted groups, and we must give priority to the targeted groups.  However, it appears that we may have some flexibility to provide training to individuals outside of the target groups – if we make a good faith effort to “focus on” and give first priority to students / workers in the target groups.  

 If it is not possible for us to find a sufficient number of eligible participants who are part of the targeted unemployed populations, will we be given the authority to enroll other unemployed students / workers who have the ability to benefit from the training?  

A16.  The consortium must ensure that only eligible participants (as defined by the federal government in its eligibility crosswalk documents) obtain services through the green grant.  

§

Q15.  This is another question about the students or workers who may benefit from training under this program.  The PPR includes the following guidance: 

“3.  Green career pathways must be available for targeted unemployed populations:  at-risk youth ages 18-24, disabled youth and adults, veterans, dislocated workers, incumbent workers, for those seeking employment following incarceration, and for those previously in auto-industry related jobs (especially those in Oklahoma and Marshall counties).”  (Page 6) 

The Oklahoma Green Grant webpage provides an Eligibility Crosswalk-Energy Training Partnership spreadsheet that seems to include a relevant definition.  For the definition of “Individuals Impacted by Automotive-related Restructuring,” the spreadsheet offers this: 

“Individuals who reside in one of the 312 counties impacted by automotive-related restructuring as identified by The Center for Automotive Research….”

 From this, may we conclude that any resident of Oklahoma County or Marshall County who is currently unemployed may be considered to be a member of the targeted population for this program – even if their previous employment was not directly related to the auto industry?  

A15.  The eligibility crosswalk documents (included as part of this solicitation) detail the published guidance on auto-industry affected workers.  Please refer to the eligibility crosswalk documents for these determinants.

§

Q14.  This is a question about the wage rates for the jobs that are expected to be filled as a result of this project.  The PPR includes the following statement: 

“Eligible projects should place Oklahomans in green jobs that pay at least $14 an hour or the prevailing county wage and that provide them with career pathways to long-term promotion opportunities.”  (Page 5)

Q14a.  Should we treat the $14 / hour figure as a program goal or as an absolute minimum level for any job placement?  For example, if it is a program goal, would it be acceptable to place some participants in jobs that pay less than $14 / hour – provided that the average outcome will be placement in jobs that pay more than $14 / hour? 

A14a.  The consortium should develop proposals that target the highest wage feasible for the job market of the area served in the identified green sector.  Proposals should detail which wage figure (state media income, county median income, or $14 per hour) will be targeted in its proposal.  Please note the wages offered are part of what will be assessed as part of a competitive proposal.
 

Q14b.  Is there a working definition for the term, “prevailing county wage?”  

A14b.  This data is available from the ODOC website (http://www.okcommerce.gov/Data-And-Research/Economic-Data)
§

Q13.  This is a question about the definition of “Certificate.”  The PPR includes the following guidance: 

“Eligible projects must provide training that result in a certificate as defined by the federal government. Eligible projects must include training components that result in an industry recognized certification, associate degree, bachelor’s degree, CareerTech certificate, or apprenticeship certificate.  A Career Readiness Certificate (CRC) should be issued when appropriate.”  (Page 4) 

Would the award of a Career Readiness Certificate satisfy the requirement for the provision of training resulting in a certificate?  
A13.  Career Readiness Certificates are not an end-point as a “green” certification.  However, Career Readiness Certificates are important documents that can promote an individual’s career pathway into a “green” job.  

§

Q12.  May we receive a copy of the Grant Agreement that was awarded to the Oklahoma Department of Commerce for the Oklahoma Green Grant?  For reference purposes, may we receive a copy of the statement of work?  

A12:  This document is readily available at http://www.okcommerce.gov/Libraries/Documents/Technical-Proposal-Oklahoma-Gr_3066.pdf
§

Q11.  Once the training has occurred, the trainee is placed in the job and then they quit before the six months required for the green grant, will there be any "claw back" of grant funds by ODOC? U.S. D.O.L.?
A11.  ODOC knows of no specific “claw back” provisions related to the “Oklahoma Green” project.

§
Q10.  Page 3: Eligible Applicants—Are there any restrictions to the number of “Green Jobs Consortia” that a local workforce investment board can be part of?

A10.  No.
§

Q9.  Page 4: Third paragraph—Are the current Workforce Investment Area fiscal agents, except for those that are state government agencies, ineligible to serve as the fiscal agent for Oklahoma Green Projects?

A9.  Only entities that are capable of executing an intergovernmental contract are eligible to serve as the project’s fiscal agent.
§

Q8.  Page 5: Fifth and Sixth paragraphs—what is the participant-level data and how is it reported?  And, what is the data requirement for Section 1512 reports?

A8.  Please refer to Attachment F:  Data & Other Resources/ARRA Guidance/ARRA HGEI Performance Reporting Handbook and the ARRA HGEI Participant Summary Information
§

Q7.  Page 7: Last paragraph--…these funds cannot be used to subsidize the wages of program participants.  Does this apply to Work Experience projects and On-the-Job Training programs recognized by the Workforce Investment Act?  

A7.  This question was posed to the US DOL and here is the response: 

· “Grant funds awarded through this SGA may not be used to subsidize the wages of program participants.  Grant funds may be used to support the costs associated with providing on-the-job training to participants, which can include the extraordinary costs of providing on-the-job training and additional supervision.  A contract may be developed between the employer and the local program that provides occupational training for the participant in exchange for the reimbursement of up to 50 percent of the wage rate to compensate for the employer's extraordinary costs. The applicant should determine how much it will spend on these grant activities based on the activities it includes in its application”
§

Q6.  What is the state's median income level?  Or, where is this found on the internet?

A6.  This data is available from the ODOC website (http://www.okcommerce.gov/Data-And-Research/Economic-Data
§
Q5.  What is a "subsidized" or "unsubsidized" job?

A5.  These definitions, as they relate to the workforce system, are best obtained from the WIA glossary (http://www.doleta.gov/reports/pdf/English-Spanish.pdf).

· Subsidies -- Cash assistance or similar payments for transportation, housing, food or other basic expenses.

· Unsubsidized Employment -- A job for which wages are paid directly by the employer and that is not subsidized through any government program.
§

Q4.  Could you send me a copy of the PowerPoint?
A4.  The PowerPoint will be placed on the website with the other Green Grant downloads.

§

Q3.  Is the minimum wage requirement 

A) OK state median wage

B) $14/hour

C)  above the average county wage?

A3. The consortium should develop proposals that target the highest wage feasible for the job market of the area served in the identified green sector.  Proposals should detail which wage figure (state media income, county median income, or $14 per hour) will be targeted in its proposal.  Please note the wages offered are part of what will be assessed as part of a competitive proposal.
§

Q2.  According to the information on page 4 of the PPR “Each consortium must establish a public post-secondary education and training provider or another state government agency as the proposed project’s fiscal agent. The fiscal agent will submit the full training and placement project proposals on behalf of the consortium.  Each consortium must provide training resulting in a certificate as defined by the federal government”.  Are WIBs, who are not governmental entities,  allowed to be fiscal agents of this grant?  

A2.  WIBs are a crucial/required partner of any consortium.  This critical involvement of at least one WIB in any successful consortium will be demonstrated in the consortium’s project narrative, budget, and budget narrative.  Proposals are neither eligible nor competitive without involvement of at least one WIB.  To meet the objectives and timeline of this grant, ODOC will enter into intergovernmental contracts with eligible government entities serving as the fiscal agent on behalf of a consortium.

§

Q1. When the OK Green training grant picks a given proposal, how will the grant money roll-out?  Reimbursement, through a partner, lump sum to the consortium that submits the proposal? 

A1. To meet the objectives and timeline of this grant, ODOC will enter into intergovernmental contracts with eligible government entities serving as the fiscal agent on behalf of a successful consortium.  Successful projects will be awarded through intergovernmental contracts with eligible government entities serving as fiscal agents.  Funds will be distributed to the fiscal agent through reimbursement pursuant to the approved consortium’s budget as detailed by performance, progress reports and invoices.  It is the responsibility of the fiscal agent to disseminate the reimbursement funds.
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