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Project Proposal Request (PPR) 
Occupational Skills Training

Oklahoma Green Project



PURPOSE
The Oklahoma Department of Commerce (ODOC), Office of Workforce Solutions, announces the availability of approximately $3,000,000 to help “Green Jobs Consortia” create training and job placement projects that prepare Oklahoma’s workforce, businesses, training institutions and communities for the emerging green economy – throughout Oklahoma.  The overarching goal of “Oklahoma Green” is to create a sustainable workforce pipeline for green jobs through the techniques and models developed by consortia with the immediate goal of training and placing approximately 1,000 Oklahomans in green jobs.
These projects are part of the “Oklahoma Green” grant funded by the American Recovery and Reinvestment Act (ARRA) through the US Department of Labor, Employment and Training Administration.  Successful projects are subject to all ARRA guidelines, limitations and reporting requirements.  

BACKGROUND
The “Oklahoma Green” project was awarded pursuant to an application submitted by ODOC on behalf of the Governor’s Council for Workforce and Economic Development, which serves as the State’s Workforce Board.  

The goals of the “Oklahoma Green” grant are to:

· Help companies within key industry sectors become more energy efficient and profitable; 
· Increase hiring opportunities and decrease layoffs (create and save jobs) as  employers become more energy efficient and profitable; 
· Develop and implement a plan and related infrastructure that will develop a pipeline of appropriately skilled and credentialed workers that will lead to long term sustainability of the “green” economy; and,  

· Train and place 1,000 Oklahomans from targeted populations in employment in energy efficiency and renewable energy occupations at wages that exceed the state’s median income level.  


In the future, all industries and jobs must become greener as energy efficiency, waste and carbon reduction, and environmental protection increase in importance. Although analysts expect the green economy to grow nationwide, intense competition exists between states for investment dollars, and Oklahoma must build the training and workforce pipeline capacity needed now to successfully capture a significant share of this growing market.


By continuing to diversify its energy portfolio, setting renewable energy targets, and following a comprehensive energy sector strategy, Oklahoma will improve its ability to overcome barriers to create high paying jobs, improve the environment, and raise the standard of living for all Oklahomans, both now and in the future.


The key benefits of investing in Oklahoma’s green economy include the following:

· The green economy shows tremendous growth potential. Energy efficient renovation, for example, is a small sector with extremely large growth anticipated. Pike Research estimates this market for commercial retrofits to be $400 billion in the United States, with growth expected to triple by 2013.

· The wages of green jobs are typically higher.  According to the Oklahoma Employment Security Commission, the average annual wage in the state’s wind industry in 2007 was $40,709 which was 14.8% higher than the state’s 2007 average annual wage of $35,496.

· Green economy jobs typically cannot be outsourced to other countries. 

· The green economy represents a growing haven and quality wage and career pathway opportunity for dislocated and entry level workers who have been shut out of the current recessionary market as traditional jobs disappear, with little expectation of their return.

· Oklahoma will have the training and workforce pipeline capacity to help existing business compete in the green economy as well as attract new companies, investment, and talent.  

DEFINITIONS
“Certificate” is awarded in recognition of an individual’s attainment of measureable technical or occupational skills necessary to gain employment of advance within an occupation.  For the purposes of this solicitation, refer to the federal definition (Federal Register/Volume 74, No 120/Wednesday, June 24, 2009/ page 30125).
“Green Jobs” according to federal guidelines (Federal Register/Volume 75, No 50/Tuesday, March 16, 2010/pages 12571-12573), any job related to supplying renewable energy, conserving energy and natural resources, reducing waste or emissions, and improving efficiency can be a green job. Green collar jobs are “upgraded” blue collar jobs, and green workers can include—but are not limited to—carpenters, electricians, farmers, mechanics, plumbers, and others with the additional training and skills to work with green materials and methods.  
See Attachment C for a list of potential green workforce development resources.


“Green Jobs Consortium” must include, at a minimum, at least one public post-secondary education and training provider, one local workforce investment board, and at least two employers.  ODOC encourages each consortium to build partnerships among and across numerous sectors. Consortia are responsible for developing and implementing the training and job placement projects solicited by this PPR.
“Oklahoma Green” is a comprehensive, statewide effort by the Governor’s Council for Workforce and Economic Development (GCWED) and the Oklahoma State Energy Sector Partnership (OSESP) Steering Committee to implement a clean energy sector strategy through a variety of statewide initiatives. See Attachment A:  Oklahoma Green Statewide Initiatives for more detail on potential partnership opportunities for training and job placement projects.

“Oklahoma Green Grant” is the actual money ($6 million in ARRA/State Energy Sector Partnership and Training funds granted by the U.S. Department of Labor, Employment and Training Administration) used, in part, to fund the training and job placement projects solicited by this PPR. 

“Oklahoma State Energy Sector Partnership (OSESP)” will provide advice and share expertise to ODOC on the comprehensive Oklahoma Green effort as well as the training and job placement projects solicited by this PPR.  See Attachment B for OSESP Charter.
PROJECT SCOPE

This PPR solicits proposals for developing and implementing job training and placement projects that employ approximately 1.000 Oklahomans (by December 31, 2012) in unsubsidized jobs within the state’s energy efficiency/renewable energy sector or in unsubsidized green jobs within the state’s aerospace, advanced manufacturing, agriculture, construction, corporate and financial services, health care, oil and gas, and transportation industries. 


Any contracts awarded pursuant to this solicitation will be made on an annual basis, with the possibility of renewals, for an expected time period of November 1, 2010 until December 31, 2012.  
ELIGIBLE APPLICANTS
Only “Green Jobs Consortia” are eligible to submit proposals for this competitive funding.  Although ODOC encourages greater participation from all sectors and categories in a consortium, each consortium must have representation from at least one public post-secondary education and training provider, at least one local workforce investment board, and at least two employers.  ODOC encourages each consortium to build partnerships and maximize representation among and across numerous sectors. ODOC encourages consortia to include tribal entities, economic development authorities, apprenticeship programs, licensing programs and other training providers as appropriate. See Attachment C for a list of potential Green Workforce Development Resources.
Each consortium is responsible for developing and implementing the training and job placement projects solicited by this PPR.  Consortia are responsible for recruiting and training individuals within target populations that meet the eligibility requirements (see Attachment F).  Because projects must train and place people in unsubsidized jobs, employer involvement is crucial from the beginning and each consortium must include employers. 


Each consortium must establish a public post-secondary education and training provider or another state government agency as the proposed project’s fiscal agent. The fiscal agent will submit the full training and placement project proposals on behalf of the consortium.  Each consortium must provide training resulting in a certificate as defined by the federal government.


Each consortium must establish a charter for its operations (based in part on the OSESP Charter in Attachment B).  ODOC expects competitive proposals to have greater participation of employers than the minimum required in this PPR.   A consortium may designate intermediaries to serve as project managers. Designated intermediaries regularly convene all stakeholders within the consortium to meet the goals, timelines, reporting requirements, and performance measures of the project; recruit additional employers for placement when needed; and coordinate the project’s defined training and placement efforts or monitor the training and placement efforts of all service providers as well as required monitoring and follow-up of program participants.  

ELIGIBLE PROJECTS

Eligible projects include training components that offer skills and competencies identified by industry as critical to job performance and meet the needs of specific, pre-determined employers. This is not a train-and-pray (the jobs will be there) effort; this is a train-and-place effort.  
Eligible projects must provide training that result in a certificate as defined by the federal government. Eligible projects must include training components that result in an industry recognized certification, associate degree, bachelor’s degree, CareerTech certificate, or apprenticeship certificate. A Career Readiness Certificate (CRC) should be issued when appropriate.
 

For entry level training and job placement, eligible projects should focus on unemployed people, including at-risk youth ages 18-24 without GEDs or high school diplomas, dislocated workers or those seeking employment pathways out of poverty and into self-sufficiency, and those seeking employment following incarceration. 


For incumbent worker training, eligible projects should focus on workers affected by national energy and environmental policy and those in need of updated or additional training related to the energy efficiency/renewable energy sector to improve their individual marketability and the overall competitiveness of their employers.


Eligible projects should place a majority of those who successfully complete training and receive certification or degrees with employers. Eligible projects must include plans for providing supportive services as defined by WIA sections 101(46) and 134(e)(2) and (3).  Projects may only use grant funds to provide these services to individuals who are participating in training services provided by this PPR, that are unable to obtain services through other programs providing such services, and when such services are necessary to enable individuals to participating in these training activities.    


Eligible projects should place Oklahomans in green jobs that pay at least $14 an hour or the prevailing county wage and that provide them with career pathways to long-term promotion opportunities. 
Eligible projects must collect and report participant-level data on individuals who receive training and other services provided through these funding.  Eligible projects must ensure that individuals meet the eligibility requirements established by the US Department of Labor (DOL).  Eligible projects must agree to all reporting requirements established by the DOL, including but not limited to the Participant Summary Information, and the Recovery Act Data (RAD) system as communicated by US DOL and/or ODOC.  
Eligible projects must agree to all reporting required by ARRA funding.  To this end, the State of Oklahoma has adopted a centralized reporting option for the delivery of 1512 information to federalreporting.gov.  In compliance with the States reporting requirements, all contractors receiving stimulus funding will be required to submit quarterly American Recovery and Reinvestment Act (ARRA) Section 1512 reports covering program performance and vendor data to the Oklahoma Department of Commerce at ARRA@OKCommerce.gov. Reporting due dates, formats, and training information will be provided to each contractor subsequent to contract execution with the Oklahoma Department of Commerce.  Successful contractors must maintain registration with the Central Contractor Registration (CCR) office at all times during the period that of active federal ARRA awards.
OUTCOMES & EXPECTATIONS
1. Green jobs training across the state is industry/employer-driven and ties directly to available employment. 

2. Green job training must result in industry recognized, post-secondary certification and/or degree. 

3. Green career pathways must be available for targeted unemployed populations:  at-risk youth ages 18-24, disabled youth and adults, veterans, dislocated workers, incumbent workers, for those seeking employment following incarceration, and for those previously in auto-industry related jobs (especially those in Oklahoma and Marshall counties).

4. A majority of those who successfully complete training and receive certification or degrees work in green jobs. 

5. The number of green jobs increase within the state’s aerospace, advanced manufacturing, agriculture, construction, corporate and financial services, health care, oil and gas, and transportation industries. 

6. Oklahoma’s renewable energy/energy efficiency sector expands and significantly contributes to the state’s gross domestic product (GDP). 

7. Productivity and hiring increase across all industries as Oklahoma businesses use new green technologies and processes. 

8. Communities and regions diversify and green their economies, increasing the living standards of all Oklahomans. 

PROJECT PROPOSAL REQUIREMENTS

Responses are due by September 30, 2010 must include one original,  five copies and one electronic copy of the following:
I. Contact Information Form 
II. Project Narrative 

III. Budget and Budget Narrative 

IV. Consortium Charter

I.  Contact Information Form  
This completed form (see Attachment D) is the cover page of the application packet. Applicants must complete this form and it must be signed by an individual representing and having signature authority on behalf of the consortium: 

· Fiscal agent, 
· Training and Education provider(s),

· Workforce Investment Board(s) Chair,

· Employer(s) listed as part of the application
II. Project Narrative 

The application must address each item in order and responses must correspond with the section and item numbers and headings in Attachment E.  The project narrative should be no more than 15 pages, on 8.5 x 11 inch paper with one-inch margins. Font size should be no smaller than 11-point. Budget documents and consortium charter will not count against the 15 page limit.

Green workforce development resources can be found in Attachment C. Web-based data/information and other potential sources to support the development of the project can be found in Attachment F.
III. Budget 
Applicants should submit a line item budget and budget narrative  using the attached “Contract Line Item Budget” in Attachment G.  ODOC solicits highly-competitive proposals and will make the appropriate number of awards to ensure statewide availability and sustainability of training and to meet the grant objectives. 
Budgets must clearly delineate funds requested from ODOC and funds leveraged from other sources.  Budgets should show leveraged funds from partners and/or other sources.  Other funds identified by the partnership to be used during the planning period should be included in the “Leveraged Resources” column of the 
Contract Line Item Budget form and their use should be explained in the budget narrative.  Include possible funding sources that would sustain the project in the budget narrative.

Staff salaries: Applicants must provide strong justification in the budget narrative if grant funds are budgeted to support staff salaries. Keep in mind that this is not a special project, but rather a way of establishing the infrastructure to train and place workers in green jobs across the state. 


Equipment: Using funds to purchase equipment (single item $5,000 or greater) is strongly discouraged. ODOC does not expect highly competitive proposals to contain equipment purchase requests.  However, if equipment expenses are necessary, applicants must justify these expenses in the budget narrative. These funds require explicit approval for equipment purchases.   If equipment purchases are justified and approved, ODOC reserves the right to establish appropriate inventory controls and usage restrictions.
Administrative costs cannot exceed 5% of the requested budget. These funds cannot be used for construction.  In addition, these funds cannot be used to subsidize the wages of program participants.  
The budget must be specific and complete. It will be used to evaluate the application’s value, cost/benefit, and impact on project success.  The line item budget and budget justification submitted with the applicant’s response are proposed budgets, and adjustments/corrections or additional documentation supporting the budget shall and/or may be required after award.  Budgets should contain only allowable expenditures that support the costs of providing the services detailed in this PPR. Payments are made in accordance with the approved line item budget. Applicants should refer to the Code of Federal Regulations (CFR) appropriate to its organization at www.whitehouse.gov/OMB or www.gpoaccess.gov/cfr/index.html. 

IV. Consortium Charter
The consortium charter is a critical piece of this submittal.  The charter should identify the members and their respective roles and responsibilities.  The signed charter demonstrates the commitment and support of the various consortium members.  The charter must contain the signatures of the fiscal agent, the training and education provider(s), the workforce investment board(s) chair(s) and the employer(s).  Additional members and their commitment, by signature and role, will be significant factors in the evaluation and scoring of proposals. ODOC expects that competitive proposals will have a significant number of employers as consortium members.  The OSESP Steering Committee Charter is provided in Attachment B to serve as a reference for development of the consortium’s charter.  
QUESTIONS AND INFORMATION SHARING
ODOC will host an information-sharing videoconference on Thursday, August 5 (10:00 a.m. – 11:00 a.m.). The Multipoint Conferencing Unit will be online 30 minutes before the start of meeting. This videoconference will provide information specific to this PPR.  Anyone interested in being part of a consortium should plan to participate. ODOC requests that participants join this videoconference with other interest parties from your area in order to make the most of the limited number of conference lines. Please note that videoconferencing systems at local CareerTech and Higher Education facilities are compatible.  
· Please dial into the conference using a H.323 video conferencing system.  ODOC requests that participants join this videoconference with other interest parties from your area in order to make the most of the limited number of conference lines. 
· If the H.323 video conferencing system is registered to the OneNet gatekeeper dial the E.164 alias 2500501
· If the H.323 video conferencing system is NOT registered to the OneNet gatekeeper dial the IP address 164.58.250.47 to connect to the MCU switchboard. When prompted dial #0501# to be connected to the conference.
· The Multipoint Conferencing Unit will be online 30 minutes before the start of meeting. To test the connection before the meeting begins contact Bryan Boone at 405.815.5181 or at bryan_boone@odoc.state.ok.us to schedule a test time
This videoconference will be archived and made available at a later date.
Only written questions will be accepted.  Written questions should be addressed to Cindy Fenimore at Cindy_Fenimore@okcommerce.gov. ODOC will post written responses to questions on its website. ODOC staff are otherwise unable to respond to questions regarding this PPR.
Proposals (one original, five copies and one electronic copy) must be received by September 30, 2010 by 5 p.m. to:

Oklahoma Department of Commerce Procurement Office
Attn:  Cindy Fenimore
900 North Stiles Avenue 
Oklahoma City, OK 73126-0980
EVALUATION AND SCORING
Proposals will be evaluated and scored based by a multi-disciplinary panel.  To ensure objectivity and avert conflict of interest, the evaluation panel members will have NO interest in a specific proposal submitted pursuant to this solicitation.  The first step in the evaluation will be determination of eligibility.  If the application clearly represents a multi-stakeholder consortium which includes all of the required partners, evaluation will proceed. If not, the application will not be evaluated. 

The scoring of proposals will be based upon the following:

· The multi-stakeholder consortium charter; the individual partners involved and their capacity for fulfilling their roles and responsibilities; the degree of involvement and commitment from employers. 20% 


· The proposed project proposed; is it based on employer needs, is it reasonable in its goals, does it meet the scope of work detailed throughout this PPR, and is it sustainable. 20%

· The training and certification components of the project; the training service providers involved, how they plan to ensure the training is specific to employer needs and available employment, the costs to the participant and/or employer, and the types of certification and/or degrees to be awarded. 15%

· The job placement component of the project; the employer or employers involved, how you recruited the employer or employers, the specific jobs to be filled, and the wages and benefits offered. 15%

· The methods and processes proposed to recruit and serve the target populations listed in this PPR. 10% 

· The proposed outcomes of the project. 10%

· The methods and processes proposed to track and measure the success of the project. 10%

AWARD PROCEDURE
ODOC does not guarantee that any proposal will be awarded. Award amounts will be based on the following:

· Quality of the proposals as determined by the review process outlined in this PPR 

· Number of proposals submitted 

· Availability of federal funds for these projects


ODOC reserves the right to request follow-up information and to clarify questions regarding project outcomes and funding levels.


ODOC reserves the right to negotiate the final award and outcomes with the selected multi-stakeholder consortia and their projects. This and the contracting process ensure funds are used for allowable activities; that the state is in partnership with the multi-stakeholder consortium and its members; and that duplication between state and regional efforts are avoided. This also ensures that final awards are based on funds available at the time of award.  Sample contract terms and conditions can be found in Attachment H:  Sample Contract Terms & Conditions. 
Funds must be used in accordance with WIA allowable statewide activities and ARRA funding guidelines and will be monitored by ODOC. 


Training and job placement grants are intended to be learning opportunities for the recipients. Grant recipients will, upon request, be provided technical assistance on an individual level as needed. It is expected that these projects will result in several examples of Best Practices and those successes will be shared with other states as they develop their energy efficiency/renewable energy sectors. Also, lessons learned and project outcomes will be used to further refine strategies and shape implementation of the future “green” workforce in Oklahoma.
Attachment A: Oklahoma Green Statewide Initiatives


Beyond the training and job placement projects solicited by this PPR, “Oklahoma Green” will accomplish the following:


1. Establish the Center of Excellence for Energy Innovation (CEEI) at the Tulsa Community College-Northeast Campus. The CEEI will educate and train a competitive green workforce; provide a hub for community and industry collaboration leading to energy efficient solutions; serve as a sustainable, efficient demonstration facility; promote green economy entrepreneurism and economic development; and create public awareness about sustainable living; 
2. Partner with the University of Oklahoma’s Lean Institute to provide “Lean and Green” training to incumbent workers and their employers across the state; and,
3. Encourage public and private sector partnerships to train Oklahomans in green technologies and processes offered by the International School of Hydrocarbon Measurement at OU as well as the oil and gas training program offered at Central Technology Center in Drumright. 

Ancillary activities related to both the activities solicited through this PPR and Oklahoma Green’s comprehensive clean energy sector strategy, include the following: 

· Train at least 1,200 Oklahomans to participate in the state’s green economy, and provide at least 1,000 of these Oklahomans with quality wages and benefits—which is the purpose of the projects solicited by this PPR;
· Develop the full potential of Oklahoma’s emerging energy efficiency/renewable energy sector and develop the training and placement infrastructure needed to provide a pipeline of workers;
· Help small businesses and mid-sized or large companies in the state’s existing industries “green” their operations by reducing waste, recycling, and by using energy-efficient techniques or technologies;
· Work with Oklahoma’s oil and gas industry to enhance its continued efforts to improve efficiency and “green” the production, refining, and transport of petroleum products;
Continue to explore ways to use natural gas as a complementary fuel to wind, biofuels, and solar;
· Develop an entrepreneurial culture focused on developing energy efficient and renewable resource technologies;
· Train Oklahoma’s workforce in all industries to “think green” and bring energy efficient and renewable, sustainable practices to the workplace that contribute to the bottom line by reducing operating costs;
· Coordinate and connect with other green projects statewide;
· Develop an Oklahoma green job skills gap analysis;
· Map career pathways in the targeted industries and occupations, connecting to current pathway projects related to BRAC and other grants managed by the Oklahoma Department of Commerce and the GCWED;
· Conduct WorkKeys assessments and job profiles in coordination with the current WorkKeys project managed by CareerTech;
· Purchase a system to enhance career decision making, career pathways, placement, and support the re-employment of dislocated workers into energy efficiency/renewable energy occupations; and,
· Conduct outreach and enhance www.OKCareerPlanner.com to deliver timely and relevant information about opportunities in Oklahoma’s emerging green economy.
Attachment B: Oklahoma State Energy Sector Partnership Charter

The Oklahoma State Energy Sector Partnership is formed under the auspices of the Governor’s Council for Workforce and Economic Development (GCWED). Members are appointed by the chairman of the GCWED and advocate for the energy efficiency and renewable energy industries within Oklahoma. The following entities are represented on the Oklahoma State Energy Sector Partnership: 

1. Governor’s Council for Workforce and Economic Development 

2. Local Workforce Investment Board(s) 

3. One Stop Career Center(s) 

4. State Energy Office 

5. Energy efficiency business or industry 

6. Renewable energy business or industry 

7. Organized labor 

8. U.S. Dept of Labor Office of Apprenticeship 

9. Community/faith-based organization 

10. K-12 Education 

11. Career Tech 

12. Higher Education 

13. Veterans 

14. Economic Development organization 

I. Purpose 
The purpose of the Oklahoma State Energy Sector Partnership (OSESP) is to invest in a state sector strategy that targets energy efficiency and renewable energy industries and related occupations across a number of industries. The OSESP will oversee the planning and implementation of Oklahoma’s energy sector strategy and ensure the success of the grant. 

II. Vision 
The vision of the OSESP is as follows: “The Oklahoma State Energy Sector Partnership believes that for Oklahoma to achieve sustainable growth, our people and industries must look to the future of renewable energy and energy efficiency. To that end, we have established a vision with the following goals: 

· People: Develop a statewide culture that embraces renewable energy and sees energy efficiency as the responsibility of all Oklahomans, and develop a cutting-edge pathway that enables Oklahomans to enter the green economy and raise their standard of living; 

· Payroll: Train Oklahomans in green jobs/industries that pay above the state’s per capita personal income; 

· Partners: Work with our strong network of partners, and establish new relationships that assist Oklahomans who want to acquire the skills needed by the renewable energy/energy efficiency industries; 

· Profit: Work with businesses across all industry sectors to demonstrate the savings in energy costs realized from embracing energy efficiency technologies and processes;
· Portfolio: Assist businesses and workers in a variety of targeted industry sectors to develop green strategies that are cost effective and add to the company’s bottom line and Oklahoma’s ability to compete in the green economy. 

III. Functions 
The OSESP will function as a subunit of the GCWED. The OSESP will guide the local and regional teams to carry out the following duties to advance Oklahoma’s green energy/energy efficiency industries: 

1. Train Oklahomans in the seven energy efficiency and renewable energy industries which include: 

a. The energy-efficient building, construction, and retrofit industries 

b. The renewable electric power industry 

c. The energy efficient and advanced drive train vehicle industry 

d. The biofuels industry 

e. The deconstruction and materials use industries 

f. The energy efficiency assessment industry serving residential, commercial, or industrial sectors 

g. Manufacturers that produce sustainable products and renewable energy equipment using environmentally sustainable processes and materials. 

2. Train Oklahomans for current and emerging green occupations in the following industries: 

a. Transportation 

b. Green construction 

c. Environmental protection 

d. Sustainable agriculture, including healthy food production 

e. Forestry 

f. Recycling and waste reduction 
3. Assist Oklahoma’s other targeted industry sectors (health care, aerospace, advanced manufacturing, biosciences, and business and financial services) identify green jobs and implement strategies to help industry partners become more energy efficient. Train dislocated workers and incumbent workers in these industries in green economy strategies. 
4. Begin the implementation of the Sector Plan by March 1, 2010 that includes an energy sector strategy for training workers in the energy efficiency and renewable energy industries, and propose training activities that lead to employment in targeted industry sectors. The strategy includes delivery of training services through local and regional project teams, led by local workforce boards or a consortia of workforce boards and their one-stop delivery systems, along with appropriate partners that will deliver the training.
5. Develop green career pathways and skills gap analysis 

6. Create a Center for Excellence in Energy Innovation
7. Approval of local and regional project teams by October 10, 2009
8. Connect green jobs training with economic development activities to demonstrate the adequacy of Oklahoma’s green labor force to companies potentially locating to the state. 

9. Provide guidance and policy direction in the planning, implementation, and oversight of state, local, and regional strategies in Oklahoma’s State Energy Sector Plan.

10. Develop statewide outcomes for occupational skills training and industry sector development. 

11. Assist employers in Oklahoma’s targeted industry sectors to identify green jobs and strategies to enhance the green economy aspects of those industries. 

12. Report to the GCWED (project operator) on all project activities. 

13. Provide guidance/information to legislators and other state leaders to enhance policy decisions affecting the long-term growth of Oklahoma’s green, knowledge-based economy. 

STATE ENERGY SECTOR PARTNERSHIP STEERING COMMITTEE 
10/08/09 10/08/09 
Signature Date Signature Date 
Charles W. Kimbrough, Dir. Recruitment Kenneth E. Allen, Veterans Oklahoma Department of Commerce U.S. DOL – VETS 
10/08/09 10/08/09 
Signature Date Signature Date Gilbert R. Hall, Senior Training Coordinator Thomas F.J. Pipal, Director Special Projects 
OG&E Energy Corporation Tulsa Workforce Investment Board 
10/09/09 10/09/09 
Signature Date Signature Date 
Phil Berkenbile, State Director Cynthia S. McLain, Office of Apprenticeship 
Oklahoma Department of Career & Technology Education U.S. Department of Labor/ETA 
10/09/09 10/09/09 
Signature Date Signature Date 
Robert Wegener, Secretary of Energy Stanley L. Basler, Criminal Justice & Mercy Ministries 
State of Oklahoma Oklahoma Conference, United Methodist Church 
10/09/09 10/09/09 
Signature Date Signature Date 
Steve Hendrickson, Director, State & Local Government L. Brad Williams, Regional Director 
The Boeing Company Arbor Education & Training, LLC 
10/09/09 10/16/09 
Signature Date Signature Date 
Jimmy Curry, President Steven L. Wright, Vice President, Sales 
Oklahoma AFL-CIO M-D Building Products 
10/12/09 10/16/09 
Signature Date Signature Date 
Larry A. Bross, Executive Director Norma Noble, Deputy Secretary of Commerce 
Citycare, Inc./Location Service Inc. Oklahoma Department of Commerce 
10/19/09 10/19/09 
Signature Date Signature Date 
Connie L. Lake, Asst. Vice Chancellor, Economic Development Terry Watson, Director, Workforce Solutions 
Oklahoma State Regents for Higher Education Oklahoma Department of Commerce 
10/19/09 
Signature Date 
Janet Smith, Manager, Economic Development 
Public Service Company of Oklahoma 
Attachment C: Green Workforce Development Resources
Green jobs can be found in the following areas (however, this is not a complete list) and a consortia may uncover/develop other green jobs:

· Air quality improvement and the mitigation of health issues caused from environmental degradation;

· Biofuels and feedstock production, distribution, research, and component manufacturing;

· Biomass and carbon sequestration production, research, and education; 

· Building development, construction, retrofit, and certification; 

· Compressed natural gas production, distribution, component manufacturing, in-home or commercial fueling station installation and maintenance, and vehicle conversion and maintenance; 

· Deconstruction and materials salvage and re-use; 

· Energy efficiency assessment and architecture; 

· Eco-tourism;

· Environmental analysis, design, landscaping, clean up and restoration, and education;

· Geothermal installation and component manufacturing;

· Low-carbon transportation and maintenance; 

· Recycling and the manufacture of products from recycled materials; 

· Smart Grid product manufacturing and installation; 

· Solar production, installation, and component manufacturing;

· Sustainable agriculture and forestry, including healthy food production and buy-local efforts;

· Waste reduction and management;

· Weatherization; and,

· Wind production, installation, and component manufacturing.
Websites

· U.S. Department of Commerce’s Sustainable Manufacturing Initiative (SMI):  www.manufacturing.gov/sustainability
· MN Green Jobs Task Force: www.mngreenjobs.com
· O*NET Green Economy: www.onetcenter.org/green.html
· Center on Wisconsin Progress: www.cows.org
· GreenBiz: www.greenbiz.com
· CA Employment Development Department: www.labormarketinfo.edd.ca.gov/?pageid=1032
· Workforce 3One: www.greenjobs.workforce3one.org
· Council on Competitiveness: www.compete.org/about-us/initiatives/esis
· U.S. Conference of Mayors: www.usmayors.org/pressreleases/uploads/GreenJobsReport.pdf
· Heldrich Center: www.heldrich.rutgers.edu/
· Project GREEN: www.indianaprojectgreen.org
· American Association of Community Colleges Green Case Studies: www.communitycollegetimes.com/
· DOL Green Jobs Framework: www.doleta.gov/pdf/No_Workers_Fram_0306.pdf
· Inter-department MOU on Green Jobs (DoED, DOE, DOL): www.dol.gov/recovery/green-jobs-mou.pdf
· California Community Colleges Centers of Excellence (LMI): www.coeccc.net 
· Good Jobs Green Jobs National Conference: www.greenjobsconference.org
· Green for All: www.greenforall.org
· Dept. of Labor Employment and Training Administration Green Jobs: www.doleta.gov/pdf/GreenJobs.pdf
Attachment D:  Contact Information Form
1. Name of Consortium:
2. Description of region served:

3. Primary applicant (fiscal agent) 
Name:

Organization:

Address:

Phone:                             Fax:                    

E-mail:


(Add additional consortium designees as needed below)

4. Education/Training Designee

Primary Individual: 

Organization:

Address:

Phone:                              Fax:

E-mail:

5. WIB Designee
Primary Individual: 

Organization:

Address:

Phone:                              Fax:

E-mail:

6. Employer Designee
Primary Individual: 

Organization:

Address:

Phone:                              Fax:

E-mail:

7. Employer Designee

Primary Individual: 

Organization:

Address:

Phone:                              Fax:

E-mail:

Attachment E: Project Narrative

Applicants must address all sections/items below. Do not skip or change the order of any sections/items. All responses must be numbered to correspond with the section/item numbers below. Competitive proposals will provide specificity in the project narrative.  
Section 1:  Multi-Stakeholder Consortium
Describe the consortium —the individual partners involved and their roles and responsibilities.  

Section 2: Project Overview

Describe the project and provide a timeline for the specific activities involved.

Section 3:  Training, Certification, and Job Placement

1. Describe the training and certification components of the project—the training service providers involved, how they plan to ensure the training is specific to employer needs and available employment, and the types of certification and/or degrees to be awarded.  Describe the specific certificates that will be offered.
2. Describe the job placement component of the project—the employer or employers involved, how you recruited the employer or employers, the specific jobs to be filled, and the wages and benefits offered.


Section 4: Participant Recruitment and Supportive Services
1. Describe how you will recruit and serve the target population listed in this PPR (at-risk youth ages 18 to 24, disabled youth and adults, veterans, dislocated workers, incumbent workers, and those seeking employment after incarceration.)  

2. The Department of Labor requires individual participant level data on anyone who receives training as part of the “Oklahoma Green.”  (Please refer to the ARRA High Growth and Emerging Industries [HGEI] Performance Reporting Handbook for guidelines). Each project will be required to enroll/submit participant’s information in Department of Labor’s RAD System, with details and technical assistance provided from the Oklahoma Green Team.   Describe how the project will obtain and report participant-level data.
3. Describe the mechanisms through which supportive services will be sought and/or offered to program participants.  Include any sources of funds for supportive services that will be leveraged as part of this proposal.  
Section 5: Outcomes & Measurement

1. Describe the outcomes of the project – for each of the certificate types described in Section 3.1:
1.1 Total Participants Served 
1.2 Total number of participants beginning education/training activities 

1.3 Total number of participants completing education/training activities 

1.4 Total number of participants completing education/training activities that receive a degree/certificate 

1.5 Total number of participants that complete education/training activities that are placed into unsubsidized employment 

1.6 Total number of participants that complete education/training activities that are placed into training-related unsubsidized employment 

1.7 Total number of participants placed in unsubsidized employment who retain an employed status in the first and second quarters following initial placement
1.8 Describe the cost (if any) of the training to the participant and the participant’s employer.

2. Describe the total number of participants served (per Item 5.1.1.1) in terms of targeting unemployed versus incumbent workers.

3. Describe the expected return on investment for the businesses and communities served by this project.
4. Describe how the consortium plans to track and measure the success of the project.
5. Describe the sustainability of this project after expiration of this PPR’s funding.  
Attachment F: Data & Other Resources

The following provides data sources and other resources for use in completing the application. This is not an exhaustive list of resources, rather it is meant to serve as a starting point. 

“Oklahoma Green” Project Resources

· Technical Proposal (www.OKcommerce.gov/OklahomaGreen) 

· Statement of Interest List (www.OKcommerce.gov/Grants-and-Funding)
· Workforce Investment Boards (www.ok.gov/oesc_web/Services/Employment_&_Training/)
· Oklahoma Public Post-Secondary Education & Training Providers (www.OKcommerce.gov/Grants-and-Funding)
ARRA Guidance

· ARRA High Growth and Emerging Industries (HGEI) Performance Reporting handbook  (www.doleta.gov/Performance/reporting/pdf/ARRA_HGEI_Handbook.pdf)

· Eligibility Crosswalk (www.OKcommerce.gov/Grants-and-Funding)
· ARRA HGEI Participant Summary Information (www.doleta.gov/Performance/reporting/pdf/ARRA_HGEI_Std_Qtrly.pdf)
Labor Market Resources 

· www.oesc.state.ok.us

· www.OKcommerce.gov

· www.census.gov

· www.bls.gov

· www.okhighered.org

· www.ok.gov

Occupational Outlook Handbook

http://www.bls.gov/oco/home.htm 

The Occupational Outlook Handbook has, for different types of jobs, information on what that professional does, the required training and education, earnings, expected job prospects, and working conditions. Other information, such as job search tips and links to information about the job market in each state, is also available. 


 SHAPE  \* MERGEFORMAT 



The following information is provided to help prepare the proposed budget:

· Budget Justification: The budget justification is a separate document written in narrative form that details what is proposed for reimbursement for the contract period.

· Personnel: The applicant shall maintain personnel activity reports on all staff paid by this contract in accordance with the CFR appropriate to the applicant’s organization. 

· Fringe Benefits: The actual fringe benefits paid to the applicant’s personnel for working on this specific program/project. For budgeting purposes a percentage may be used.

· Travel/Training: The costs and related expenses for the applicant’s staff to complete the travel and training needed for the project. Travel expenditures shall be in accordance with the applicant’s travel policy. The State will not reimburse amounts exceeding those allowed by the State Travel Reimbursement Act, Title 74 O.S. 2001 §500.1 et seq. All out-of-state travel where reimbursement is requested must be pre-approved in writing by ODOC.

· Equipment: Defined as an article of non-expendable, tangible personal property having a useful life of more than one year and an acquisition cost that equals $500 or more. Equipment costing over $5,000 will require approval from the federal grant officer before purchase can be made.  ODOC does not anticipate equipment purchases as a necessary provision of this PPR.  
· Contractual Services: Includes essential consultation or program services that can’t be provided by the applicant.

· Supplies: Includes consumable materials necessary to conduct/complete the program/project.

· Other: “Other” is an acceptable line item on the budget but is NOT a miscellaneous category. Provide justification for funds requested for expenses that do not fall into the other above listed categories.  Funds requested through this PPR for supportive services to participants should be detailed in this category as well as any leveraged funds for supportive services.
· Administrative/Indirect Costs (IDC): Costs incurred for a common or joint purpose benefiting more than one cost objective and not readily assignable to the cost objectives specifically benefited. Contractors requesting indirect or allocated costs will be asked to provide either their cognizant agency approved Indirect Cost Rate or a written cost allocation plan.  

· Construction: These funds may not be used for construction costs.
Attachment H:  Sample Contract Terms & Conditions

 AVAILABILITY OF FUNDS


Payments pursuant to this contract are to be made only from monies made available to the Oklahoma Department of Commerce (ODOC) by the U.S. Department of Labor (DOL)/American Recovery and Reinvestment Act of 2009: State Energy Sector Partnership (SESP) and Training Grants. Notwithstanding any other provisions, payments to the Contractor by the State are subject to the availability of such funds to ODOC as determined by federal and/or State action and/or law. The State may take any action necessary in accord with such determination.

MODIFICATION AMENDMENT


This contract is subject to such modification as may be required by federal or State law or regulations. Any such modification may be done unilaterally by ODOC.

This contract may be for a multi-year project and as such may be extended, renewed or otherwise amended.  

Revisions to the contract and the attached budget, which is a part of this contract, must be approved in writing in advance by ODOC.

A waiver by ODOC of any provision of this contract must be in writing and signed by the Director of ODOC or her designee.

In the event the funds used to support this contract become unavailable, either in full or in part, due to reductions in appropriations, ODOC may terminate or reduce the contract upon notice in writing to the Contractor by certified mail. ODOC shall be the final authority as to the availability of funds. The effective date of such contract termination or reduction shall be specified in the notice. In the event of a reduction, the Contractor may cancel this contract as of the effective date of the proposed reduction in accordance with this contracts termination clause. In the event this contract is cancelled under this section, the Contractor agrees to take all reasonable steps to minimize termination costs.  ODOC agrees to reimburse the Contractor for all work performed prior to the date of notice of termination of this contract for expenditures and non-cancelable commitments incurred in anticipation of performing under this contract.  

ODOC

ODOC will provide funding for projects up to the total amount awarded in accordance with the terms and conditions of this contract.

ODOC shall perform monitoring to assess the Contractor's financial and program compliance and progress but said monitoring and evaluation shall not relieve the Contractor of any obligation or duty under this contract.

CONTRACTOR
 

The Contractor agrees to perform those duties, obligations and representations contained in its application and to be bound by the provisions of its application, all amendments thereto and all correspondence relating thereto, which were submitted to and accepted by ODOC in contemplation of this contract, said application being incorporated herein and made a part hereof by reference. Any conflict between said application, amendments and correspondence and the provisions of this contract shall be controlled by this contract.

None of the work and services covered by this contract may be subcontracted without prior written approval of ODOC.  The terms of this contract shall be included in any ODOC approved subcontract.

In no event will any subcontract or subcontractor incur obligation on the part of ODOC.

Upon notification of meetings or training sessions scheduled by ODOC, the Contractor shall ensure the attendance of any person performing services under this contract whose presence is requested.

EMPLOYEE BENEFITS

The Contractor has full responsibility for payment of Workers' Compensation insurance, unemployment insurance, social security, State and federal income tax and any other deductions required by law for its employees.

CERTIFICATIONS BY CONTRACTOR


The Contractor expressly agrees to be solely responsible to ensure that the use of monies received under this contract complies with all federal, State and local statutes, regulations and other legal authority, all as modified from time to time, that affect the use of said monies.

The Contractor specifically certifies and assures that it will comply with all applicable statutes, regulations and executive orders and any amendments thereto.

The Contractor certifies compliance with the provisions of Titles VI and VII of the 1964 Civil Rights Act and Section 504 of the Rehabilitation Act 1973, the Age Discrimination Act of 1975, the Hatch Act, the Pro Children Act of 1994, Drug Free Workplace Act of 1988, the American with Disabilities Act of 1990, Title IX or the Education Amendments of 1972, 31 U.S.C. Section 1352, Public Law 105-78, and the Single Audit Act of 1984; as applicable.

The Contractor has not paid, given or donated or agreed to pay, give or donate to any officer or employee of the State of Oklahoma any money or other thing of value, either directly or indirectly, in the procuring of this contract.

HOLD HARMLESS CLAUSE


The Contractor shall, within limitations placed on such entities by State law, save harmless the State of Oklahoma, its agents, officers and employees from all claims and actions and all expenses defending same that are brought as a result of any injury or damage sustained by any person or property in consequence of any act or omission by the Contractor. The Contractor shall, within limitations placed on such entities by State law, save harmless the State of Oklahoma, its agents, officers and employees from any claim or amount recovered as a result of infringement of patent, trademark or copyright or from any claim or amounts arising or recovered under Worker’s Compensation Law or any other law. In any agreement with any sub-contractor or any agent for the Contractor, the Contractor will specify that such subcontractors or agents shall hold harmless the State of Oklahoma, its agents, officers and employees for all the hereinbefore-described expenses, claims, actions or amounts recovered.

In the event the Contractor chooses to use volunteer labor to assist in the project activities, the Contractor shall bear any and all liability for any injury or harm caused by the volunteer labor or any harm or injury to the volunteer labor.

POLITICAL ACTIVITY

All employees of the Contractor shall observe the limitations on political activities to which they may be subject under the Hatch Act (5 USC §§1501, et seq., 18 USC §595 and any amendments thereto).

No portion of the contract funds may be used for any political activity or to further the election or defeat of any candidate for public office.

No portion of the contract funds may be used for lobbying activities.

NO-CONFLICT COVENANT


The Contractor covenants that no officers or employees of any governing board of the Contractor have any interest, direct or indirect, and that none shall acquire any such interest during their tenure or for one year thereafter that would conflict with the full and complete execution of this contract. The Contractor further covenants that in the performance of this contract no person having any such interest will be employed. The Contractor covenants that no employee of the ODOC has any interest, direct or indirect, nor has any employee of the ODOC received anything of value in connection with this contract.

PUBLICATIONS AND OTHER MATERIALS


No material produced in whole or in part under this contract shall be subject to copyright in the United States or any other country.  ODOC shall have unrestricted authority to publish, disclose, distribute and otherwise use, in whole or in part, any reports, data or other materials prepared under this contract.

Any publication or other material produced as a result of this contract shall include in a prominent location near the beginning the following statement:

This (type of material) was financed in whole or in part by funds from the U.S. Department of Labor as administered by ODOC.

COMPENSATION TO CONTRACTOR 


Funds made available pursuant to this contract shall be used only for expenses incurred during the award period for the purposes and activities approved and agreed to by the ODOC. No ODOC funds may be used for expenses incurred prior to the contract start date. No ODOC funds may be used for expenses incurred after the contract end date.

ODOC shall disperse funds to the Contractor upon receipt and approval by ODOC of timely, properly executed Requests for Funds. The contractor may submit a Request for Funds as often as necessary to meet its financial obligations. All funds received shall be expended within fifteen (15) days of receipt. No funds shall be disbursed by ODOC when any of the following conditions are present:

· Contractually required reports are past due or have not been approved by ODOC.

· Funds are requested for activities not listed on the contract budget or are in excess of the current budget amount for a particular activity.

· All requests for funds should be submitted to ODOC during the period funded. A final claim may be submitted no later than sixty (60) days after the final date of the period funded.  Said claim will be allowed only for reimbursement of actual expenditures.  Any claim submitted after the sixty (60) days may be disallowed by ODOC.


· If ODOC determines that payment based on estimated expenditures is resulting in accumulation of excessive balances of cash on hand, ODOC may modify the basis for compensation to the Contractor to effect proper cash management.

· Requests for Funds Oklahoma Administrative Procedures Act, 75 O.S. §§250, et seq.

PROCUREMENT


Procurement and management of these contract funds, and disposition of property acquired with contract funds shall be governed by federal and State law, and as directed by ODOC.  Applicable State laws include 74 O.S. §§ 85, 74 O.S. §§ 581 and 74 O.S. §§ 1008, et seq.

RECORDS, REPORTS, DOCUMENTATION


The Contractor shall maintain records and accounts, including property, personnel and financial records that properly document and account for all project funds.  

The Contractor shall retain all books, documents, papers, records and other materials involving all activities and transactions related to this contract for at least seven (7) years from the date of submission of the Final Expenditure Report or until all audit findings have been resolved, whichever is later. All records and accounts shall be made available on demand to the Oklahoma State Auditor and Inspector, DOL, the Comptroller General and ODOC, its agents and designees for inspection and use in carrying out its responsibilities for administration of funds. 

The Contractor shall submit Quarterly Progress Reports to ODOC Workforce Solutions Division by the tenth (10th) day of July, October, January and April.  Reports will cover such areas as partnerships development, employers engaged, results, return on investment, processes developed, challenges encountered, lessons learned.  Report formats will be provided by ODOC.

The Contractor shall submit quarterly Expenditure Reports reporting program and administrative expenditures and expenditures by contract budget line item.  

The Contractor agrees to all reporting requirements established by the US Department of Labor, including but not limited to the Participant Summary Information, and the Recovery Act Data (RAD) system as communicated by the US DOL and/or ODOC staff.  
The Contractor agrees to all reporting required by ARRA funding.  To this end, the State of Oklahoma has adopted a centralized reporting option for the delivery of 1512 information to federalreporting.gov.  In compliance with the States reporting requirements, all contractors receiving stimulus funding will be required to submit quarterly American Recovery and Reinvestment Act (ARRA) Section 1512 reports covering program performance and vendor data to the Oklahoma Department of Commerce at ARRA@OKCommerce.gov. Reporting due dates, formats, and training information will be provided to each contractor subsequent to contract execution with the Oklahoma Department of Commerce.  To comply with reporting requirements all sub-recipients shall immediately take steps to ensure that they have an active and current DUNS number and that the DUNS has been registered with the Central Contractor Registration (CCR) office.  Contractors must maintain registration at all times during the period that you have active federal awards funded with ARRA funds.
CLOSING OUT OF CONTRACT


ODOC may unilaterally modify this contract to subtract the total amount of funds not obligated by the Contractor as of the final date of the period funded.

The Contractor cannot close out the contract until the project is completed and all monitoring issues have been resolved and approved by ODOC.

The Contractor shall submit closeout documents no later than sixty (60) days after the final date of the period funded or upon completion of the project, whichever comes first.

AUDIT, DISALLOWED COSTS 


The Contractor shall comply with ODOC's Audit Policies and Audit Procedures, which are incorporated herein and made a part hereof.  

The Contractor shall provide ODOC with timely copies of reports on any audits that include funds received from ODOC.

In the event an audit results in the determination that the Contractor has expended contract funds on unallowable costs, the Contractor shall reimburse ODOC in full for all such costs.

INTERPRETATION, REMEDIES


In the event the terms or provisions of this contract are breached by either party or in the event a dispute shall arise between the parties regarding the meaning, requirements or interpretation of the terms and provisions of this contract, then such breach or dispute shall be resolved pursuant to the terms of this contract and the administrative procedures available through ODOC rules promulgated pursuant to the Oklahoma Administrative Procedures Act, 75 O.S. §§250, et seq.

Neither forbearance nor payment by ODOC shall be construed to constitute waiver of any remedies for any default or breach by the Contractor that exists then or occurs later.

This contract shall be construed and interpreted pursuant to Oklahoma law.

TERMINATION OR SUSPENSION


This contract may be terminated or suspended in whole or in part at any time by written agreement of the parties.

This contract may be terminated or suspended by ODOC, in whole or in part, for cause, after notice and an opportunity for Contractor to present reasons why such action should not be taken. Procedures for such a process shall be in accordance with the General Rules of Practice and Procedure of the State and the ODOC. Grounds constituting cause include but are not limited to:

· The Contractor fails to comply with provisions of this contract or with any applicable laws, regulations, guidelines or procedures, including State and ODOC policies and issuances, or is unduly dilatory in executing its commitments under this contract;

· Purposes for the funds have not been or will not be fulfilled or would be illegal to carry out; and

· The Contractor has submitted incorrect or incomplete documentation pertaining to this contract.

In the event of termination or suspension, the Contractor shall be entitled to payment for otherwise valid and allowable obligations incurred in good faith prior to notice of such action and to reimbursement for reasonable and necessary expenses. The Contractor shall reduce to the minimum possible obligations, prepaid expenses and other costs.

The Contractor shall not be relieved of liability to ODOC for damages sustained by the State by virtue of any breach of this agreement by the Contractor. ODOC may withhold payments due under this agreement pending resolution of the damages.

ODOC reserves the right to cancel, suspend or terminate this contract without notice, in the event the Contractor has outstanding issues relating to another contract with ODOC. These issues include but are not limited to:  

· Failure to timely submit any required reports 

· Failure to respond to any communication from ODOC 

· Failure to abide by any programmatic or ODOC requirements

SEVERABILITY CLAUSE


If any provision under this contract or its application to any person or circumstance is held invalid by any court of competent jurisdiction, such invalidity does not affect any other provision of this contract or its application that can be given effect without the invalid provision or application.

FORCE MAJEURE

The Contractor shall not be liable for any damages resulting from any delay in delivery or failure to five notice of delay that directly or indirectly results from the elements, acts of God, delays in transportation, or delays in delivery by any cause beyond the reasonable control of the Contractor.

Certification Regarding Debarment, Suspension, Proposed for Debarment, or Declared Ineligible for Award of Contracts by any Federal or State Agency  

Contractor attests and assures that no employee or any of its principals performing hereunder:

· Are presently debarred, suspended, proposed for debarment, or declared ineligible for the award of contracts by any Federal agency. 

· Have within a three year period of this offer, been convicted of or had a civil judgment rendered against them for: commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or performing a public (Federal, State, or local) contract or subcontract; violation of Federal or State antitrust statutes relating to the submission of offers; or commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making false statements or receiving stolen property. 

· Have, within a three year period preceding this offer, had one or more contracts terminated for default by any Federal, State or local entity. 

· Are presently indicted for, or otherwise criminally indicted, or charged by a governmental entity with any of the offenses enumerated above in this section.


Equipment and Other Purchases
ODOC does not anticipate equipment purchase to be a part of this contract.  ODOC reserves the right to establish contractual equipment guidelines at the time of contract issuance if a proposal containing equipment purchase is awarded.
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Attachment G: OKLAHOMA DEPARTMENT OF COMMERCE





WORKFORCE SOLUTIONS
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