Oklahoma Department of Commerce - WORKFORCE INVESTMENT ACT

The American Recovery and Reinvestment Act of 2009 (ARRA)
US DEPARTMENT OF LABOR (DOL)

Oklahoma Department of Commerce
Federal guidance received 3/15/09

Governor’s Council for Workforce and Economic Development to submit plan by 06/05/09
Distribution: By category to state’s 12 local workforce investment boards using the existing formula
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Purpose: Funding strengthens gaps in the talent pipeline by enhancing workforce development programming for
low-income youth, low-income adults, and the recently unemployed. The direction of stimulus funding to the
local Workforce Investment Boards will enhance the alignment of workforce with the needs of local business,
also known as a sector based strategy.

Programs: Stimulus funding encourages training for high growth industries such health care and jobs that
support energy efficiency.




‘green Jobs™: a workforce system framework for action

http://www.docstoc.com/docs/4826923/DOLs-Green-Job-Framework
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